T E

2 - e , K« 5 = P :
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A comprehensive listing of DBA wages by county can be found by accessing the following Internet link:

http://ensrov.marvi

=y
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Appendix ¢ Davis-Bacon Act Campliance Post
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EMPLOYEE RIGHTS

UNDER THE DAVIS-BAGON ACT
FOR LABORERS AND MECHANICS

EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION P 0JECTS
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Buy American Certification

This certification is to be used by Maryland Energy Administration EECBG Grantees to obtain
-om each of their vendors (including contractors, subcontractors, suppliers, distributors) a
certification that the vendor is in compliance with the Buy American provisions of the
american Recovery and Reinvestment Act of 2009 (ARRA). Grantees should make copies of
this certification form and have a representative of each vendor complete and sign the form.
vendors should aiso attach (if available) receipts and/or other documentation with this form
howing evidence of Buy American compliance. Return completed and signed forms to the
Maryland Energy Administration, Attn: EECBG Grant Program — BuUy American Certification,
60 West Street, Suite 300, Annapolis, MD 21140. For more information, refer to the attached
Buy American Frequently Asked Questions and Answers.

| hereby certify that all of the iron, steel and manufactured goods supplied
or provided by me or my company for use on this project for the construction,
alteration, maintenance, or repair of a public building or pubiic work was produced
in the United States of America, unless a United States Department of Energy
exception or waiver applies.

| am relying on the foliowing Buy American exceptions and/or waivers
{check ali that apply):

iron, steel and manufactured goods supplied/provided by me equal no more
than 5% of the total cost of the iron, steel and manufactured goods used in and
incorporated into this project.

___lam supplying or providing a good(s) deemed by the United States Department
of Energy to be not produced or manufactured in the United States in sufficient and
reasonably available guantities and of a satisfactory quality (list good(s) below).

Project Description/Goods and Services Provided By Vendor

endor Name

endor Authorized Representative Signature Date

/endor Authorized Representative Printed Name

13
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¥ F: Whistleblower Foster

Know Your Rights
Under the Recovery Act!

Did vou know?

The Americsn Racovery and Remvesiment Act of 2 2045 * provides protections for certain
amployess of o on-federal empiovars who make specified disclosures relating to possible fraud
-wagie and or ahise of Recovery At fumds.

Mho is protecied?

Employess of non-federal SnloVErs ReCaivIng FeCOVETY funds. This moigdes State and local
gOVEImMENES, CONTACHOTS, ubCOMITECInE, STARIRSS or professicnal membership OTEATHZATONS
zcting in the inverest of recovery fimd recipients.

How are Whisileblowers Protected?

V'ou camnot be discharsed, demoted or ofherwise dGiscraminated against 2s & reprizal for malimg &
protected disclosre.

Whar ypes of disclosures are profected?

Th—:- disclosrre mmst be mada by the emploves 1o the Zecovery Accoumtability snd Transparency

ard an mspeciar Genarzi the Comptrolier Genersl. & member of Congﬁs s state or federsl
regu.atm or law enforcement agency. 2 PESOAT with Spe1soTy Echm:&"&' G’;Efﬁ!& empioyes. &
oot or grend jury. of the head of 2 faderal agency or his'her representsiives

The diselosure rmst mvolve information that the esmployes belisves iz evidence of

¢ gTOSS MISMANGZEMET of an agency COTIac & sTant Telaing 10 [ECOVErY Tands:

¢ 8 JTOSE Wi e Of TECOV ETY "'LIL{L-:

e 1 ;ubstmnd and specific danger 0 public health or safeiy related to the mplementation
or s of Tecovery fimds;

+ INE buy'- of suthonty related to the implemeniation of ase of FECOVETY fends; of

. zticlafion of law, nute. or regulation relsted f0 an 2gENCY COMMTACT O cramt mwarded of
issuad relating o recovery f fimds.

Take Acion!

Log an to Recovery.gov for more ] information about youT Tights snd datails on how to reporial
DA FRIOWVETY EON.

7 Garmvery and Reinvesmmant A g Z002 S 3 443
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Appendix G: Davis-Bacon interview Form

EECBG Sub-Grant Receipient:

EECBG Sub- Grant Number:

1. Employee Interview: (To be completed by the Sub-Grantee)

Name of Contractor or Subcontractor (Employer):

Name of Employee being interviewed:

Home -Street Address City State Zip Code

Emplovee Interview Questions
1. What is your Work Classification?

[§e]

. What is your Regular Hourly Rate of Pay?

(O8]

. Please describe your Duties:

4. Are you paid at Least Time and One-half for All Overtime hours worked? Yes No
(In Maryland, overtime is paid for work that exceeds 40 hours/week)

5. Have you ever been Threatened, Intimidated, or Coerced into Giving up Any Part of Your Pay? _ Yes___ No

6. What Tools or Equipment do you use?:

Site Observations
7. Is the Davis-Bacon Act Compliance Poster posted on the worksite? Yes No

8. Are the Davis-Bacon wage rate determinations posted on the worksite? Yes No

Duties Observed by Interviewer:

Comments by Employee:

Comments by Interviewer:

Name of Interviewer:

Signature of Interviewer: Date:
Signature of Employee: Date:

Sensitive Information. The information collected on this form is comsidered sensitive. Records must be maintained with appropriate
administrative, technical, and physical safegunards to ensure their security and confidentiality. In addition, these records sbould be
protected against any anticipated threats or hazards to their security or integrity that conld result in substantial harm, embarrassment,
incomvenience, or unfairness to any individual on whom the information is obtained. All information provided shall be kept confidential.

18



II. Desk Top Monitoring After Interview: (Completed by MEA once the Interview Record is received from
the Sub-Grantee)

Verification from Payroll Number for Week Ending:

Total Regular Hours Worked:

Total Overtime Hours Worked:

Rate of Pay for Regular Hours:

Rate of Pay for over Time Hours:

Does Information agree to US Dept of Labor published Davis Bacon Wage Rates? Yes No

1f No. Explain:

Mail completed forms to:
Maryland Energy Administration
Attn: Peter Parmenter —- EECBG Grant Program
60 West Street, Suite 300
Annapolis, MD 21401

Please note: Forms cannot be faxed or e-mailed
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